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North Ayrshire Council  
Equality and Children’s Rights Impact Assessment Toolkit 

 
 
 
1.  Introduction 
 
1.1 This Equality and Children’s Rights Impact Assessment Toolkit is designed to 

assist in carrying out assessments of the Council’s policies and practices to 
meet its legal obligations under the Equality Act. 

 

2.  What is an Equality Impact Assessment? 
 

2.1 Under the Equality Act 2010 (Specific Duties) (Scotland) Regulations 2012 there 
is a duty on the Council to assess the impact of applying a proposed new or 
revised policy, practice or strategy against the needs of the general equality 
duty.  

 
2.2 The needs of the general equality duty require that the Council must have or 

pay due regard (give specific focus) to: 
 

• Eliminate unlawful discrimination, harassment and victimisation 

• Advance equality of opportunity between people who share a relevant 
protected characteristic and those who do not 

• Foster good relations between people who share a protected characteristics 
and those who do not.  
 

What is Due Regard? 
 

• This is about removing or minimising disadvantages that may affect 
communities and specifically people with certain protected characteristics; 

• Taking steps to meet the needs of persons who share a relevant protected 
characteristic that are different from the needs of persons who do not share 
it; 

• Encourage persons who share a relevant protected characteristic to 
participate in public life or in any other activity in which participation by such 
persons is disproportionately low. 

 
 

Children’s Rights 
2.3  The Children's rights element of the assessment is a tool for translating the 

United Nations Convention on the Rights of the Child (UNCRC) and its article 
3, giving priority to children's best interests, into practice in a concrete and 
structured manner. To ensure all decisions made and affecting children must 
have the “best interests of the child” as the starting point.  The assessment form 
also asks Services to consider the Fairer Scotland Duty and Island Proofing. 
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 Fairer Scotland Duty 
2.4 The Fairer Scotland Duty, Part 1 of the Equality Act 2010, came into force in 

Scotland during 2018.  The duty places a legal responsibility on public bodies 
to actively consider (‘pay due regard to’) how they can reduce inequalities of 
outcome caused by socio-economic disadvantage.  This means that the Council 
must seriously consider strategic decisions and how these relate to inequalities 
caused by socio-economic issues. 

 
 Island Proofing 
2.5 The concept of Island Proofing was added to the assessment process during 

2019. Island Proofing is about considering the particular needs and 
circumstances of island communities when public sector organisations exercise 
their functions and make decisions. 

 
2.6 In making an assessment we must consider relevant evidence, including 

evidence from equality groups and must take account of the results of the 
assessment. 

 
What is the Purpose? 
 
2.7 The purpose of carrying out an equality and children’s rights impact assessment 

is to ensure that when developing policies, planning services or taking financial 
decisions we are not adversely affecting or discriminating against any of the 
different groups within the community and we are promoting equality and 
considering the needs in detail of our younger people. It is a tool to help us make 
sure our policies, and the way we carry out our functions, do what they are 
intended to do for everyone.  

 
2.8 The process should assist in achieving the Council’s commitment to promote 

equality, become a Child Centred Council and support the commitments in the 
Local Outcome Improvement Plan(s) (LOIP). Equality impact and children’s 
rights impact assessment is a key mechanism to assist in delivering on these 
commitments. 

 
3. Why impact assess? 
 
3.1 An Equality Impact Assessment process has advantages and should result in: - 

 

• improving the quality of services by making sure they are suitable and 
accessible to everyone; 

• identifying any possible direct and indirect discrimination which may exist 
and means of overcoming it; 

• ensuring we are not infringing on the rights of our young people; 

• helping the Council to achieve best value; 

• Improving transparency about our decision making; 

• enabling the Council to mainstream the principles of equality and diversity 
into our everyday work and take effective action on equality. 
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3.2 Assessing impact allows the Council to take effective action on equality. Steps 
should be taken to identify potential discrimination and remove it and to adapt a 
policy or practice to advance equality more effectively. Policies should meet the 
needs of our communities and of employees. They should ensure equal access 
for all, while recognising that providing the same service in the same way 
can sometimes create a disadvantage for those with different needs. 

 
3.4 This process also allows for equality considerations to be built into policy making 

and decision-making, providing a clear and structured way to consider evidence 
about the needs of equality groups. Equality and children’s rights impact 
assessment is a transparent and accountable process which demonstrates that 
equality and children’s rights has been considered when developing and 
reviewing the Council’s policies. 

 
 
4. What are Protected Characteristics? 
 
4.1 Protected characteristics are ones which people have that may lead to prejudice 

and discrimination and are ‘protected’ by law. These are age; disability; gender, 
gender reassignment; pregnancy and maternity; race; religion or belief; and 
sexual orientation. The public sector equality duty also covers marriage and civil 
partnerships with regard to eliminating unlawful discrimination in employment. 

 
4.2 As age is a protected characteristic, where any of the processes or procedures 

that we carry out have the possibility of impacting on young people (under the 
age of 18), we also need to consider the ‘Rights of the Child’. 

 
This toolkit is designed to take you through the process and to offer practical 
guidance to assist in carrying it out.  

 
4.3 The duty to assess impact is mandatory and must be fulfilled prior to adopting 

or implementing the decision, function or policy. 
 
4.4 When assessing whether a policy advances equality it will help to consider if it 

removes or minimises disadvantage, meets the needs of different groups, 
encourages increased participation of particular groups and takes account of 
disabled people’s impairments. 

 
4.5 When assessing whether a policy affects good relations, it will help to consider 

if it tackles prejudice and promotes understanding. 
 
4.6 Equality Impact Assessment must cover all protected characteristics and must 

be informed by evidence. The assessment should therefore take into account 
the impact on: - 

 

Characteristic Overview 

Age  Refers to a person belonging to a particular age group, or a range of ages, e.g. 
5 – 18 year olds, or over 65’s.  A lot focus in relation to equality and ages tends 
to fall on either young or elderly age groups 
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Characteristic Overview 

Disability  A person has a disability if they have a physical or mental impairment which 
has a substantial and long-term effect on that person’s ability to carry out 
normal day to day activities 

Sex Regarding a woman or a man.  Gender related pay issues fall in this category 

Gender 
Reassignment  
 

The process of transitioning from one Gender to another, there are a number 
of terms relating to this that are not all part of the actual reassignment process, 
these include terms such as -   

• Transexual (gender identity is different to biological sex); 

• Transman, (female at birth but gender identity is male); 

• Transwoman, (male at birth but gender identity is female); 

• Non-Binary Gender, (Not exclusively male or female) 

• Cross-Dressing, (Wearing clothing of opposite sex) 
More information can be found at www.scottishtrans.org or 
www.lgbtyouth.org.uk 

Race  Refers to a group of people defined by their race, colour and nationality 
(including citizenship), ethic or national origins. 

Pregnancy 
and Maternity 

Pregnancy is the condition of being pregnant or expecting a baby. 
Maternity is the period after the birth linked to employment and also covers 
treating a woman unfavourably because she is breastfeeding. 

Religion or 
Belief  

As well as the standard meaning for religion also includes religious and 
philosophical beliefs, including no belief (such as Atheism). 

Sexual 
Orientation  

Whether a persons’ sexual attraction is towards their own sex, the opposite sex 
or to both sexes 

Marriage and 
Civil 
Partnership  

Marriage between same sex couples included; Same sex couples can also 
have their relationships legally recognised as civil partnerships and must not 
be treated less favourably than married couples.  

  

 
 
4.7 There may be other issues which affect disadvantaged people by the application 

of a policy or practice. This can include people who are ex-offenders, homeless, 
carers, unemployed, living in isolated rural communities, living in deprived 
communities, etc. Many people also face multiple points of discrimination, that 
could be based on a number of protected characteristics, e.g. they could be 
harassed or discriminated on because of their race, religion, gender and/or 
disability. 

 
4.8 Although it is not a legal requirement to assess the Council’s policies or 

practices for the impact of these wider issues, they should also be taken into 
account when considering the impact of a policy or practice on equality groups. 

 

5. What are the Rights of the Child? 
 

5.1  Every child and young person under the age of 18 has rights, no matter who 
they are, where they live or what they believe in.  Fundamental to those rights 
is the notion that children are entitled to expect from adults, appropriate care, 
protection and consideration. 

 
5.2 The United Nations Conventions on the rights of the child are based on four key 

principles – 

http://www.scottishtrans.org/
http://www.lgbtyouth.org.uk/
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• The best interests of the child should be the first consideration for actions 
that affect him or her  

• All children have the right to life, survival and development 

• All children have the right to participate 

• All rights belong to all children without discrimination or exception 
 
5.3  As a child-centred organisation, using the articles of the ‘Rights of the Child’ 

provide the Council with a platform to help us determine if we are improving and 
promoting (or potentially making worse) the wellbeing of children.  The ‘Rights’ 
can also be measured against the Getting It Right For Every Child (GIRFEC) 
wellbeing indicators, which are Safe, Healthy, Achieving, Nurtured, Active, 
Respected, Responsible and Included, these are also known as SHANNARI. 
Using these indicators provides a more rounded approach to determining the 
impacts of policies and procedures on our young people;  

 
5.3 There are 54 articles on the Rights of the Child, however for purposes of 

practicality, and following the Scottish Government model, 40 of these rights 
have been matched against the SHANNARI wellbeing indicators and these are 
outlined in tables 1 and 2 in Appendix 1 and 2.   

 
 More information can be found at –  
 
 https://www.cypcs.org.uk/rights/uncrcarticles 
 
5.4 Human Rights 
 
 Human Rights are the fundamental freedoms and rights to which everyone is 

entitled.  They are built on values such as dignity, equality, freedom, autonomy 
and respect.  They were first set down in the Universal Declaration of Human 
Rights in 1948 and are now grounded in international laws. 

 
5.5. Although it is unlikely that the work of the Council will impinge on people’s 

human rights, it is something that we need to consider. Many of the rights of the 
child are similar to Human Rights and more information on the Human Rights 
articles can be found at the Equality and Human Rights commission.  The 
Commission has also produced a ‘A Guide to the Human Rights Act for Public 
Authorities’.    

 
6.  What is the Fairer Scotland Duty? 
 
6.1  The Fairer Scotland Duty, Part 1 of the Equality Act 2010, came into force in 

Scotland during 2018.  The duty places a legal responsibility on public bodies 
to actively consider (‘pay due regard to’) how they can reduce inequalities of 
outcome caused by socio-economic disadvantage.  This means that the Council 
must seriously consider strategic decisions and how these relate to inequalities 
caused by socio-economic issues. 

 

https://www.cypcs.org.uk/rights/uncrcarticles
https://www.equalityhumanrights.com/en/human-rights/human-rights-act
https://www.equalityhumanrights.com/en/publication-download/human-rights-human-lives-guide-human-rights-act-public-authorities
https://www.equalityhumanrights.com/en/publication-download/human-rights-human-lives-guide-human-rights-act-public-authorities
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6.2  Scottish Government guidance provides an overview of the sorts of 
strategic level decisions that should be considered under the duty. Some 
examples are listed below, although this list is not exhaustive –  

 

• Preparation of annual budget 

• Preparation of local development plans 

• City deals or other major investments plans 

• Major procurement exercises 

• Preparation of a corporate plan 

• Development of significant new policies or proposals 

 
6.3  Defining ‘socio-economic disadvantage’ 
 

A fuller description of this can be found in the Scottish Government 
Guidance but as way of summary, the key themes are –  
 

 Having Low Income (compared to most others). 
 
 Low Wealth – which considers access to various financial products, equity 

from housing, having a decent pension – all of these provide some level of 
protection from socio-economic disadvantage. 

 
 Material Deprivation – refers to households being unable to access basic 

goods and services and tends to focus on families with children and on 
pensioner households. 

 
 Area Deprivation – living in a deprived area can exacerbate negative 

outcomes for individuals and households already affected by issues of low 
income. 

 
 Other cross-cutting themes are ‘communities of place’ referring to people who 

are bound together because of where they live and ‘communities of interest’, 
referring to people who share an ‘experience’, for instance this could be people 
that share a protected characteristic like disability or age 

 
6.4 It should also be noted that public bodies can be held to account under the new 

duty by the Equalities and Human Rights Commission. 
 
6.5 The relevant sections relating to the duty can be found within the screening tool 

(section 6) and full assessment form (section 4.3 and 4.4). 
 
7.  What is Island Proofing? 
 
7.1  Island proofing is about ensuring the needs of island communities have been 

considered in detail separate from the mainland.  Islands often face different 
challenges and issues that are not always apparent on the mainland and 
therefore must be looked at separately when assessing our strategies and 
programmes.  

 

https://www.gov.scot/publications/fairer-scotland-duty-interim-guidance-public-bodies/
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7.2 The Islands (Scotland) bill was introduced to the Scottish Parliament in June 
2017. It introduces a number of measures across Government and the Public 
Sector to help meet the needs of island communities.  In reference to the Bill, 
Island Proofing was added to the impact assessment process to help ensure 
Council Services are giving the islands due regarding in their decision making 
processes and implementation of their strategies. 

 
7.3  Typical issues faced by islands can include but are not limited to access to 

services, digital connectivity, employment and access to education; transport 
and access to goods and services.  

 
8.  When do you carry out an impact assessment?  
 
8.1 The duty to carry out Equality and Children’s Rights Impact Assessments 

applies to new or revised policies as well as existing policies. Although this does 
not mean that everything must be impact assessed, the extent to which this is 
done depends on relevance and proportionality.  

 
8.2 The process of assessing the equality impact of what we do should be a 

continuous process beginning with the development of a new policy and 
continuing through its development and review. It should assist in 
mainstreaming equality into all of the Council’s activities and become a natural 
part of service planning.  

 
8.3 All new policies and functions must be assessed at an early stage in their 

development rather than at the end. This should ensure that consideration is 
given to the possible impacts on equality groups from the outset of their 
development.  

 
8.4 Some assessments may be interlinked, for example, when carrying out a major 

review of services. The cumulative effect of all these decisions requires to be 
considered.  

 
Financial Decisions 

 
8.5 The equality duties require that we demonstrate that we are making decisions, 

including difficult decisions on reorganisations and service reductions, in a fair, 
transparent and accountable way. We must show that we have considered the 
needs and rights of different communities.  

 
8.6 The law requires that we assess the equality impact of financial proposals 

thoroughly before any decisions are taken. This should be proportionate to the 
decision that is being made. Financial proposals most relevant to equality are 
likely to impact on the workforce and/or the community. The Equality and 
Human Rights Commission has published guidance on “Making Fair Financial 
Decisions, Guidance for decision makers”, 3rd Edition (Jan 2015) which provides 
useful, more detailed advice on this issue. 

 
 
 

http://www.equalityhumanrights.com/sites/default/files/publication_pdf/Making%20Fair%20Financial%20Decisions%20Guidance%20for%20Decision%20Makers%20January%202015.pdf
http://www.equalityhumanrights.com/sites/default/files/publication_pdf/Making%20Fair%20Financial%20Decisions%20Guidance%20for%20Decision%20Makers%20January%202015.pdf
http://www.equalityhumanrights.com/sites/default/files/publication_pdf/Making%20Fair%20Financial%20Decisions%20Guidance%20for%20Decision%20Makers%20January%202015.pdf
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 Screening Process 
 
8.7 A screening process has been developed to assist in identifying those proposals 

which require to be assessed and should be considered as stage 1 of the 
assessment process. A screening will help to determine if a full Equality and 
Children’s Rights Impact Assessment (ECRIA) is required. And should be 
carried out as soon as possible at the earliest stages of the development of the 
proposal. This process involves considering the following questions: 

 

• Does the policy affect service users, employees or the wider community? 
(The relevance of a policy will depend not only on the number of people 
affected, but also the significance of the effect on them). 

• Is it a major policy, significantly affecting how services are delivered? 

• Will it have a significant effect on how other organisations operate (for 
example, criteria for funding)?  

• Does it relate to services that have been identified in the past as being 
important to particular protected groups? 

• Does it relate to an area that has the potential to impact on young people 
under the age of 18? 

• Does it relate to an area where the Council has set Equality Outcomes? 

• Does it relate to an area where there are known inequalities? (For 
example, disabled people’s access to public transport; the gender pay 
gap; racist or homophobic bullying in schools, etc.) 

• Does it relate to a policy where there is significant potential for reducing 
inequalities or improving outcomes?  

8.8  Following the screening process, if a full Equality and Children’s Rights Impact 
Assessment is required, then stage two should be the full screen process.  This 
should be carried out by a small group, making any proposals as appropriate as 
part of this process. The group undertaking the assessment should meet or 
liaise as many times as required throughout the development of the proposal to 
consider Equality issues. 

 
8.9 Stage three of the proposal is when the proposal, policy or procedure has been 

through all the relevant Council processes and any changes made to the 
proposal have been reflected in the ECRIA form.  The end stage is when the 
ECRIA is signed off by a Head of Service. 

 
 
 

9.  What is a Policy? 
 

9.1  The term “policy” can be broadly understood to include the full range of 
functions, activities and decisions for which the Council is responsible, including 

https://www.north-ayrshire.gov.uk/council/strategies-plans-and-policies/equality-policy-and-performance.aspx
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financial decisions. It is essentially everything the Council does. This includes 
both current policies and new policies under development. 

 
9.2 An Equality and Children’s Rights Impact Assessment must therefore be carried 

out on: - 
 

• all new policies and practices under development; 

• all policies, practices, functions and strategies being reviewed; 

• relevant existing policies 

• all financial decisions  
 
9.3 The time and resources given to impact assessment and consultation will differ 

according to the relevance of policy to equality and children’s rights. A 
proportionate approach should be taken depending on the importance of the 
policy to equality and good relations. 

 
10.  Who should be involved? 
 
10.1 The Manager responsible for the development of the policy must ensure that 

the equality and children’s rights impact process is completed and make the 
necessary adjustments which may be required as a result of undertaking this 
process. 

 
10.2 The assessment should be done by drawing together a small group of staff, 

including frontline staff and managers. It is also very helpful to involve a service 
user for their views. Involving colleagues who can provide a different 
perspective and challenge can also help. The Group should involve staff who 
have a sound understanding of the policy or practice, as well as those who have 
an understanding of the equality groups. 

 
10.3 Completing the assessment is similar to undertaking a risk assessment and 

involves projecting and assessing what the implications of a policy or practice 
will be on a wide range of people with different and varied life circumstances. 
This can be difficult and is best done with the involvement, support and advice 
of your staff. Prepare for the working group meeting by pulling together a list of 
available information. 

 
10.4 Councillors must actively consider the general equality duty when deciding 

whether to approve a new or revised policy or practice. The process of making 
decisions when due regard is given to equality impact assessment’s findings 
must be clear, transparent and properly recorded. 

 
 
11.  Publication 
 
11.1 The ECRIA should be approved by the Head of Service who is responsible for 

the quality of the assessment. The ECRIA form must be published on the 
Council website to provide transparency in how equality issues have been 
considered. This should be done within a reasonable period after a decision has 
been taken to implement the policy. The Executive Leadership Team has also 
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agreed that screening forms should be published on the Council website. 
Publication is supported by the Policy and Performance section in Democratic 
Services (current contact: Andrew Hale, ahale@north-ayrshire.gov.uk). 

 
11.2 Much of the Council’s activity is undertaken in partnership. The Council must 

carry the general equality duty into its partnership working. Where a decision is 
taken in partnership, the Council must be able to demonstrate equality 
considerations have been taken into account. A joint impact assessment should 
be carried out where the Council is involved in proposals for the joint 
development of a service. 

 
 

12.  General Points 
 

When carrying out the assessment it may be useful keep in mind the following 
points: 

 

• The equality and children’s rights impact assessment process is not 
scientific and relies on a common sense approach. 

 

• It is not a last minute check and time is needed to make the changes the 
assessment process has highlighted. 

 

• There is a legal duty to carry out equality impact assessments.  
 

• There is likely to be a shortage of relevant data and research and it is 
therefore essential that those undertaking the assessment consider all the 
information available from previous consultations and engagement with 
communities and individuals. If the impact on different groups is not known, 
then managers must take steps to collect that information. This may also 
indicate a need to introduce appropriate monitoring systems. 

 

• If a significant negative impact is found then further more detailed work will 
be required to modify the policy or practice. 

 

• Before you start, check if another service has undertaken an equality impact 
assessment of a similar policy. 

 
 

 
 

 

 

 

 

 

 

 

 

 

 

Use the process as a ‘health check’ to consolidate knowledge 
of your service and to learn more about your customers so 
that we can improve the service they receive. 

mailto:ahale@north-ayrshire.gov.uk
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13.  Carrying out an Equality and Children’s Rights Impact Assessment 
 

 When should I impact assess? 

13. 1  Assessing the impact is not an end in itself but should be an integral part 
of the policy/proposal development and decision making.  The 
regulations emphasise that it is the impact of applying a proposed new 
or revised policy that must be impact assessed. 

 

• This means that the assessment process must happen before a 
policy is decided , it should not be retrospective or undertaken near 
the end of the process. 

 
13. 3  There is no expectation to impact assess if it’s a routine change to a 

service or if it does not affect members of the public and/or staff/   
 
Sections 1 - 3 : Details and Aims of Policy  
 

13.3 These sections seek general information on the policy. The people 
involved in the assessment must be listed and the manager responsible, 
together with the period taken for the assessment. 
 

13.4 The purpose of the policy or practice is then described. The anticipated 
outcomes are also sought at this stage. It is important to ensure that the 
outcome is as specific as possible and that the protected groups which 
could be affected are considered. 
 
 
Section 3: Screening questions 

 

13.5  To determine if a full assessment is required.  
 
 Sections 5 – 7: summary of screening and recommendations 
 

13.6 Provide an overview summary of the screening and recommend whether 
a screening or full assessment is required. This should then be signed off 
by the lead officer and head of services.  
 
Section 8 – 11: initial date and assessment against. 
 

13.7  Initial and Interim assessment dates - best practice should have an 
interim assessment date to consider any changes to the proposal that 
might affect the impact assessment.  

 
13.8 Each of the protected characteristics should be considered in detail, 

using any relevant evidence (see section 13.9 Below); Along with any 
impacts on young people through children’s rights, Socio-economic duty 
and specific implications for the island communities.  
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13.9 The group undertaking the assessment will require to consider the information 
available to help with the assessment of any likely impact. An essential part of 
the impact assessment is the collection of this information. This could be 
information available within the Council as well as externally, including: - 
 

• Scottish Government Equality Evidence Finder; 

• demographic data, including Census findings; 

• research findings; 

• consultation or survey reports; 

• performance reports; 

• equality monitoring data; 

• inspection and audit reports; 

• customer comments and complaints reports; 

• People’s Panel surveys; 

• Ombudsman reports and case law 

• Officer knowledge and experience 
 

13.10 The information and documents used in this part of the exercise must be 
listed in this section so that it is clear what background information has 
assisted in the assessment process. 
 

13.11 You are then asked to consider any further information which could assist 
in carrying out the assessment. Where there are gaps in the evidence, 
you should set out how these will be filled. In most cases an assessment 
should be informed by consultation. If you have recent consultation 
information, then this should be used. If not, you should consider what 
further consultation is needed at this point. 

 
13.12 The other issues which may be relevant such as the impact of 

homelessness, rural isolation, and poverty are to be considered at this 
stage 

 
Sections 13: cross cutting impacts 

 

13.13 This asks about whether we know if any other Council services or partner 
agencies that might also be carrying out work on people with similar 
protected characteristics.  Will there be potential for accumulated impacts 
on these groups and have we engaged our partners in this area? 

 
Section 14 – 16: The Three Needs of the Equality Duty 
 
13.14 This is a key element of the equality duty and are covered in section 2.2 of this 

guidance document – are we eliminating discrimination and making positive 
changes to Equality and Diversity related issues. 
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Section 17 – 19: Mitigation, Consultation and Monitoring  
 
13.15 If any negative impacts or potential impacts have been identified then we need 

to explore how we will aim to mitigate these.  In some circumstances this might 
not be possible but should be considered.  We also need to outline how and 
who we have consulted with on the proposals and if possible include the key 
stakeholders who will be impacted.  How will we monitor the outcomes of the 
proposals and whether there are any long-term impacts on people? 

 
 

 

 

Sections 20 – 22: Outcome of the assessment and sign off  
 

13.16 The recommendations arising from the assessment should be detailed at this 
stage. These should be one of the following four possible outcomes: 
 
Outcome 1: No major alterations to the policy assessed: the ECRIA 
demonstrates the policy is robust and there is no possible discrimination or 
adverse impact. All opportunities to promote equality have been taken. 
 
Outcome 2: Adjust the policy: the ECRIA identifies potential problems of missed 
opportunities. Adjust the policy to remove barriers or better promote equality. 
 
Outcome 3: Continue the policy: the ECRIA identifies the potential for adverse 
impact or missed opportunities to promote equality. Set out the justifications for 
continuing with it in the ECRIA, in line with the duty to have due regard. For the 
most important policies, compelling reasons will be needed. 
 
Outcome 4: Stop and remove the policy: the policy shows actual or potential 
unlawful discrimination. It must be removed or changed.  

 
13.17 Proposals to address any negative impacts identified should be fully described 

in this section. If it is considered that further work on a more detailed assessment 
is required, this needs to be indicated on the form at this stage. 
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Publication 
 

13.18 Full impact assessments require to be published on the Council’s main website 
and should be sent to the webteam once complete. 

 
 
14.  Further Information  
 

14.1 Further information about equality impact assessment can be obtained 
from: 

 

• Equality and Human Rights Commission: Assessing impact and the public 
sector equality duty: A guide for public authorities (Scotland) 
www.equalityhumanrights.com 

 

• Equality and Human Rights Commission:  www.equalityhumanrights.com 
 
 

• Non-Statutory Guidance for Scottish Public Authorities 
 
14.2 Further Information on Children’s Rights can be found at – 
 

• https://www.cypcs.org.uk/rights/uncrcarticles 
 

• http://www.gov.scot/Topics/People/Young-People/families/rights 
 

14.3 Further Information on the Fairer Scotland Duty can be found at –  
 

• https://www.gov.scot/publications/fairer-scotland-duty-interim-guidance-
public-bodies/ 

 
14.4 Island Proofing 
 

• https://www.lgiuscotland.org.uk/briefing/island-oddity-the-theory-and-
practice-of-island-proofing/ 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://www.equalityhumanrights.com/publication/assessing-impact-and-public-sector-equality-duty-guide-public-authorities-scotland
http://www.equalityhumanrights.com/publication/assessing-impact-and-public-sector-equality-duty-guide-public-authorities-scotland
http://www.equalityhumanrights.com/
http://www.equalityhumanrights.com/
http://www.equalityhumanrights.com/about-us/devolved-authorities/commission-scotland/public-sector-equality-duty-scotland/non-statutory-guidance-scottish-public-authorities
https://www.cypcs.org.uk/rights/uncrcarticles
http://www.gov.scot/Topics/People/Young-People/families/rights
https://www.gov.scot/publications/fairer-scotland-duty-interim-guidance-public-bodies/
https://www.gov.scot/publications/fairer-scotland-duty-interim-guidance-public-bodies/
https://www.lgiuscotland.org.uk/briefing/island-oddity-the-theory-and-practice-of-island-proofing/
https://www.lgiuscotland.org.uk/briefing/island-oddity-the-theory-and-practice-of-island-proofing/


16 

 

Appendix 1 
 
Table 1 SHANNARI - Wellbeing Indicators (GIRFEC) 
 

Safe • Protected from abuse, neglect and harm 

Healthy • Having the best possible standards of physical and 
mental health; support to make healthy, safe choices 

Achieving  • Accomplishing goals and thereby boosting skills, 
confidence and self-esteem; ‘being all they can be’. 

Nurtured • Having a loving and stimulating place to live and 
grow 

Active • Having opportunities to take part in a wide range of 
activities 

Respected • Being enabled to understand their world, being given 
a voice, being listened to, and being involved in the 
decisions that affect their wellbeing. 

Responsible • Taking an active role within their home, school and 
community. 

Included • Being a full member of the communities in which 
they live and learn; receiving help and guidance to 
overcome inequalities. 
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Appendix 2  
 
Table 2 - Links between Wellbeing Indicators and Articles of the UNCRC 
 

Wellbeing Indicator Articles of the UNCRC (Rights of the Child) 

Safe 11 - abduction and non-return of children  

‘Children and Young People have the right to’ be 
protected from being kidnapped or taken out of the 
country when they shouldn’t be.   
 
19 - protection from violence, abuse and neglect  
‘Children and Young People have the right to’ be kept 
safe from harm and protected against violence.  They 
must be given proper care by those looking after them. 
 
22 - refugee children  
‘Children and Young People have the right to’ special 
help and be allowed to live somewhere that is safe if 
they are a refugee. 
 
32 - child labour  
‘Children and Young People have the right to’ 
protection from doing work which would be dangerous 
or interfere with their education.  If they are under 16 
there are laws about where, when and for how long 
they can work 
 
33 - drug abuse 
‘Children and Young People have the right to’ be 
protected from dangerous drugs. 
 
34 - sexual exploitation  
‘Children and Young People have the right to’ never 
be pressurised or forced into doing anything sexual.  
They have the right to be protected from it.   
 
35 - abduction, sale and trafficking  
‘Children and Young People have the right to’ be 
protected from being abducted or sold.  People should 
never make them do anything against their will, like 
marry someone. 
 
36 - other forms of exploitation  
‘Children and Young People have the right to’ be 
protected from being taken advantage of in any way 
and have the right to be protected from any sort of 
exploitation. 
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37 - inhumane treatment and detention  
‘Children and Young People have the right to’ be 
treated with respect if they have committed a crime.  
They should not be locked up unless it is absolutely 
necessary and they will get legal help. 
 
38 - war and armed conflicts  
‘Children and Young People have the right to’ not to 
be forced to go into the army or take part in war if they 
are under 15.  In Scotland, they have to be 16 to join 
and are not normally allowed to fight until they are 18. 
 

Healthy  3 – best interests of the child  
‘Children and Young People have the right to’ have 
their interests considered if a decision is being made 
by any person about them. What is best for them is 
what matters. 
 
6 – life, survival and development  
‘Children and Young People have the right to’ be kept 
safe from harm, they have the right to be alive, survive 
and develop through life. 
 
24 - health and health services 
‘Children and Young People have the right to’ if they 
are ill, be given good healthcare so they can get well 
again.  They have the right to live in a safe, healthy 
environment with good food and clean drinking water. 
 
39 - recovery and rehabilitation of child victims  
‘Children and Young People have the right to’ special 
support to help them recover if they have been hurt or 
badly treated. 

Achieving  4 – ‘Children and Young People have the right to’ have 
their rights are protected and an environment where 
they can grow up safe. 
 

18 - parental responsibilities and state assistance  
‘Children and Young People have the right to’ both 
parents having the main responsibility to bring them up 
and should always consider what is best for them. 
 
28 - right to education  
‘Children and Young People have the right to’ have an 
education. In Scotland education is free and children 
three years old are entitled to a free nursery place. 
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29 - goals of education  
‘Children and Young People have the right to’ learn 
and develop their skills and personality fully, teach 
them about their own and other people’s rights and 
prepare them for adult life. 
 

Nurtured  4 – Children and Young People have the right to’ have 
their rights are protected and an environment where 
they can grow up safe  
 

5 - parental guidance and a child’s evolving capacities  
‘Children and Young People have the right to’ their 
parents being responsible to guide them through their 
childhood and help them learn how to use their rights.   
 
18 - parental responsibilities and state assistance 
‘Children and Young People have the right to’ both 
parents having the main responsibility to bring them up 
and should always consider what is best for them. 
 
20 - children deprived of a family  
‘Children and Young People have the right to’ special 
care if they can’t live with their parents. They may be 
looked after by other members of their family or by a 
different family. 
 
21 - adoption  
‘Children and Young People have the right to’ if they 
are being adopted, this must only happen under very 
strict rules which make sure that what is happening is 
best for them. 
 
25 - review of treatment in care  

‘Children and Young People have the right to’ if they 
are looked after in a care home or somewhere else 
away from home, have their living arrangements 
looked at regularly to make sure they are still what’s 
best for them. 
 
27 - adequate standard of living 
‘Children and Young People have the right to’ a safe 
place to live, food, clothing and to take part in things 
they enjoy.  
 

Active 3 - best interests of the child  
‘Children and Young People have the right to’ have 
their interests considered if a decision is being made 
by any person about them. What is best for them is 
what matters. 
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23 - children with disabilities 
‘Children and Young People have the right to’ if they 
have any kind of disability, have special help to make 
sure they can join in with things.   
 
31 - leisure, play and culture 
‘Children and Young People have the right to’ rest, 
play and have the chance to join a wide range of 
activities.  It is really important to remember to have a 
balance in their life. 
 

Respected 2 - non-discrimination  
‘Children and Young People have the right to’ have the 
convention that applies to everyone under the age of 
18, no matter who they are, whether they are a boy or 
a girl, what their religion is, whether they have a 
disability, or what type of family they come from. 
 
3 - best interests of the child  
‘Children and Young People have the right to’ have 
their interests considered if a decision is being made 
by any person about them. What is best for them is 
what matters. 
 
4 - Children and Young People have the right to’ have 
their rights are protected and an environment where 
they can grow up safe  
 

5 - parental guidance and a child’s evolving capacities 
‘Children and Young People have the right to’ their 
parents being responsible to guide them through their 
childhood and help them learn how to use their rights.  
 
8 - protection and preservation of identity 
‘Children and Young People have the right to’ know 
who they are – official records should be kept.  If they 
are over 16 years old and adopted, they can try to find 
out who they birth parents are. 
 
12 - respect for the views of the child  
‘Children and Young People have the right to’ speak 
up and have their opinions listened to and be taken 
seriously by adults on things that affect them. 
 
13 - freedom of expression  
‘Children and Young People have the right to’ say 
whatever they believe as long as it does not harm or 
offend other people.  They also have the responsibility 
to respect the rights and freedom of others. 
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14 - freedom of thought, belief and religion  
‘Children and Young People have the right to’ to 
choose their own religion and beliefs.  Their parents 
should help them think about this. 
 
16 - right to privacy 
‘Children and Young People have the right to’ their 
own space and privacy.  For example, they shouldn’t 
have their personal letters opened or anyone listening 
in to their personal phone calls. 
 
17 - access to information; mass media 
‘Children and Young People have the right to’ access 
information which is important to their wellbeing.  
Adults should help them find information they are 
looking for and make sure it’s not harmful.  
  
18 - parental responsibilities and state assistance 
‘Children and Young People have the right to’ both 
parents having the main responsibility to bring them up 
and should always consider what is best for them. 
  
30 - the right to learn and use the language, customs 
and religion of their family 
‘Children and Young People have the right to’ enjoy 
their own culture, use their own language and practise 
their own religion. 
 

Responsible  3 - best interests of the child  
‘Children and Young People have the right to’ have 
their interests considered if a decision is being made 
by any person about them. What is best for them is 
what matters. 
 
12 - respect for the views of the child  
‘Children and Young People have the right to’ speak 
up and have their opinions listened to and be taken 
seriously by adults on things that affect them. 
 
14 - freedom of thought, conscience and religion  
‘Children and Young People have the right to’ choose 
their own religion and beliefs.  Their parents should 
help them think about this. 
 
15 - freedom of association  
‘Children and Young People have the right to’ join and 
form groups and make friends – as long as this does 
not harm other people. 
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40 - juvenile justice  
‘Children and Young People have the right to’ be given 
legal assistance if they have committed a crime.  The 
Convention also states that they should only be sent to 
prison if they have committed a serious crime. 

Included 3 - best interests of the child  
‘Children and Young People have the right to’ have 
their interests considered if a decision is being made 
by any person about them. What is best for them is 
what matters. 
 
6 - life, survival and development  
‘Children and Young People have the right to’ be kept 
safe from harm, they have the right to be alive, survive 
and develop through life. 
 
18 - parental responsibilities and state assistance  
‘Children and Young People have the right to’ both 
parents having the main responsibility to bring them up 
and should always consider what is best for them. 
 
23 - children with disabilities 
‘Children and Young People have the right to’ if they 
have any kind of disability, have special help to make 
sure they can join in with things.   
 
26 - social security  
‘Children and Young People have the right to’ help and 
financial support from the Government if they need it. 
 
27 - adequate standard of living  
‘Children and Young People have the right to’ a safe 
place to live, food, clothing and to take part in things 
they enjoy.  
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